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may not convert Recent Graduates or
Presidential Management Fellows from
other agencies.

(d) The provisions of the career tran-
sition assistance programs in subparts
B, F and G of part 330 of this chapter do
not apply to conversions made under
this part.

(e) Time spent serving as a Pathways
Participant counts towards career ten-
ure when the individual is noncompeti-
tively converted to a permanent posi-
tion in the competitive service upon
completion of the Program, with or
without an intervening term appoint-
ment, and without a break in service of
one day.

(f) Though Pathways Participants
are eligible for noncompetitive conver-
sion to the competitive service upon
successful completion of their Program
and any other applicable conversion re-
quirements, service in a Pathways Pro-
gram confers no right to further em-
ployment in either the competitive or
excepted service. An agency wishing to
convert a Pathways Participant must
therefore execute the required actions
to do so.

§362.108 Program oversight.

(a) The Director may establish caps
on the number of Pathways Partici-
pants who may be appointed or con-
verted in any Pathways Program with-
in a specific agency or throughout the
Federal Government.

(b) The Director may establish such
caps based on agency or Government-
wide use of the Pathways Programs,
input from the Executive agencies, and
consideration of the following:

(1) Agency MOU compliance;

(2) Agency approach to entry-level
hiring;

(3) Agency engagement in sound
workforce planning to ensure that an
adequate number of permanent posi-
tions will be available to which Path-
ways Participants who successfully
complete their Programs can be con-
verted;

(4) Agency record in using the Path-
ways Programs as a supplement to
competitive examining, rather than as
a substitute for it;

(5) Agency record of publicizing their
positions in the Pathways Programs

§362.201

and recruiting and selecting from a
broad array of sources; and

(6) Any other information the Direc-
tor deems relevant.

(c) In the event the Director deter-
mines that any caps would be appro-
priate, OPM will publish notice of such
caps in a manner chosen by the Direc-
tor.

§362.109 Reporting requirements.

Agencies must provide information
requested by OPM regarding workforce
planning strategies that includes:

(a) Information on the entry-level oc-
cupations targeted for filling positions
under this part in the coming year;

(b) The percentage of overall hiring
expected in the coming year under the
Internship, Recent Graduates, and
Presidential Management Fellows Pro-
grams; and

(c) For the previous year:

(1) The number of individuals ini-
tially appointed under each Pathways
Program;

(2) The percentage of the agency’s
overall hires made from each Pathways
Program;

(3) The number of Pathways Partici-
pants, per Program, converted to the
competitive service; and

(4) The number of Pathways Partici-
pants, per Program, who were sepa-
rated.

§362.110 Transition.

OPM will provide written guidance
for the orderly transition of employees
currently appointed as students under
the Student Educational Employment
Program and current PMFs to the ap-
plicable Pathways Program and may
revise that guidance as necessary.

Subpart B—Internship Program

§362.201 Agency authority.

The Internship Program provides stu-
dents in high schools, colleges, trades
schools and other qualifying edu-
cational institutions, as defined in
§362.102 of this part, the opportunity to
explore Federal careers as paid employ-
ees while completing their education.
Students appointed under this author-
ity are referred to as Interns.
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